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Four outstanding physicians,
known as the

“Big Four,”

( William Henry Welch,

William Stewart Halsted,

William Os]

er, Howard

Atwood Kel

y)

to serve as t

he founding staff

of the hospital when it
opened in May 1889.



Core Values

Excellence & Discovery
Leadership & Integrity
Diversity & Inclusion

Respect & Collegiality
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Awards and Honors

* 20 Years in a Row: The Johns Hopkins Hospital
Tops
U.S. News & World Report "Honor Roll"

- 1990~2010 in “U.S. News & World Report” as
America’s hospital ranking winner.

- Among all categories, The John Hopkins ranked no.1 in
five fields and no.5 in ten fields.



Awards and Honors

® 20 Nobel Prize winners

* 34 Lasker Award (“The American Nobel”) winners
(Including faculty, researchers and alumni)

* 23 serving staffs have been nominated for theUnited

States National Academy of Sciences(3=

R e
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* 4 staff members and alumni won the Presidential

Medal of Freedom (224 &5 FHE)E)




first male-to-female sex reassignment surgery in the United
States(1966) that took place in at the Hopkins Gender

Identity Clinic.[15]

discovery of restriction enzymes gave birth to the genetic
engineering industry.
discovery of the brain's natural opiates

development of Hel.a, the first and arguably most
important line of human cells grown in culture

identification of the three types of polio virus

the first "blue baby" operation, which opened the way to
modern heart surg




Achievements
o Az Tl dtEEE (1889)

o EEELHEZLIEREEET (1893)

o HiuaEE B AT (R ) (1912)

o I B .0 i 1t (blue baby surgery, 1944)

* #¢ECPR(1958)

o SEHAEE (@B AN Ba H 0] 7o EAYETEEL(1972)

o SrEETE T EAG BRIl S EE (1087)

o %%%%&Eﬁiﬁ%%%ﬁ%ﬂﬁ@(1998)

o B s B G D AR B FE A RV A B R A E A,
ERpEE m(zooz)

. ;é & B AL VMR RN ERR (R AR AT e R A BE T R EE G U

#)(2002)




Achievements

o NHEIEIE 2 2 Y B B f41E AC #(2003~2009)
o 2¥FEE“Safety Checklist™ i/ B2 32 AV TG B4 (2006)
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“PillCam” technology
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The Johns Hopkins Health
System
Serving the Community



* Providing Comprehensive Cancer Education

e Cancer Survivors Day
e community health education programs

* Stroke Education and Screening in the
Community

e Each month
e stroke education and risk-factor screening

e determine risk level + information



* Finding Summer Jobs for Young People

e provides students and children with meaningful work
e Working in health system

* School-Based Mental Health Services
e in 15 elementary, middle and high schools

e goals
« addressing the child’s social and emotional needs
« improving the school’s academic performance



* The New East-Side Project

e transformation of the community

 rebuilding and renewing structures and communities

* Care on Wheels
e Care-A-Van
e ambulatory care services and health screenings



* A Super Camp for Kids With Asthma
e overnight residential camp for children with asthma
e Kids:

« Learn asthma-management skills

 participate in activities

* Encouraging New Nurses in Baltimore County
e address the nursing shortage

e provide scholarships and the chance to work at the medical center
to students



* Nurturing Healthy Babies at the Stork’s Nest

e encourage regular care for pregnant women

e provide an incentive for low-income and medically underserved
women to seek prenatal care

e (Credits are used to award moms

* A Healthy Partnership
e A mall that offers families an activity during shopping excursions
* hold quarterly health clinics at the mall
« fitness and sports medicine
« healthy pregnancy and healthy kids
e cancer prevention

« early detection



* Nurturing Strong Families

* Assessing the Health of a Community
* Serving a Diverse Community

* Into the Heart of Southern Maryland
° Improving Access to Care

* Igniting an Interest in Medicine

* Seniors Living Better



The Difference!
The Johns Hopkins Hospital




| The Difference!

* 1.multiple founding sources for researching,
reconstructing.

* 2.Focus on teaching: seniors leading juniors.

* 3. Emphasizes on specialization. Fine division of
staff in the hospital.

* 4. Difference in the attitude.(patience as well as their
families)



? Something Waited to be Improved!

* Not enough barrier-free space.
* The woman working at the information desk is rude.

* The food is not delicious.



Afterthought
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Afterthought
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How We Cooperated-~

1) BPfEsE ~ FEEAEM - BleldR A iRivia

° 2) (GASECERAIEF RN ZED] ~ MBI GA) FRIEZ
° 3) PSSR ~ MHEEFTEI ) ZRIMN ~ PRoiEE

° 4) BhrittEEN T #(2 \) 2 ?Bﬁﬁﬁ

° 5) EIEVEHVEIAE 2R (2 N) BIEEE ~ 2l

* 6) ppt BHIEZET + LEHECRAN) BT - B2

o 7) 4 ¢ BEEH
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* http://hopkinsmedicine.org/

* http://www.thingsabouthopkins.org/bin/k/x/commu
nity_benefits_report.pdf

* http://www.wretch.cc/blog/LittleKKitty
¢ http://www.goodhospital.net/
* http://www.student.tw/

¢ http://www.prosandcons.tw/
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