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A Study of Relationships of Personal Characteristics, Work Values and Professional Commitment among Graduates in Different Levels of Nursing Schools
TTRBIF RIS E « SRR NSC88-2511-S038-001
(PR
8708 ~ 8807

0 FI . ff E'J?ﬁ% =

—T

= %% Lu, Meei-Shiow
TR R R R RS RS

Work value ; Professional commitment ; Personal attribution ; Nursing education ; Nursing school graduate ; Questionnaire

PP IR SR RS 2 0 (SRR P U 1 (IR PO - & pseimi s i .
S P o W (IR AR B 4% 5 - BRI 945 (i 405 524 1) e LSS i R
S 426,655 0,493 5), 8 I T (S ELT B0 5 ED 447805 0.5 - B R 55 l/ B 3.74, 814 0.39]53 5), B {1 EpK

I SR 1 4,30, © R R~ SRR Y SRS (L M (R 53 Fef %\mﬂl S SRR SR
(BB T R PR 53 (oA A e R T AP =42, R 9 5 0 B sty -

The purposes of this study were to explore the work value and professional commitment and to examine the relationship between these two variables among
new graduates from different levels of nursing schools. A cross-sectional survey was conducted using demographic questionnaires, the work value instrument,
and the professional commitment questionnaires. Among 945 mailed questionnaires, 824 effective questionnaires were responded. Results were shown as
followed. Mean score of work value was 4.26 (SD=0.49). The highest subscale was job satisfaction with a mean score of 4.47 (SD=0.55). Mean score of
professional commitment was 3.74 (SD=0.39). The highest subscale was professional ethics with a mean score of 4.30 (SD=0.42). Gender, education system,
and reason of school entrance were associated with work value. Gender, religion, education level, education system and reason of school entrance were

associated with professional commitment. Work value was positive related with profession commitment (r=4.2).



