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	• 中文摘要
	本研究為兩年期的計畫第二年，主要目的在營造哺乳親善示範職場並探討其成效。方法：本研究在設有集乳室的高科技公司進行，於2006年10月、11月進行前測，共回收826份問卷（回收率99.4%）。2007年2月及3月進行介入活動，2007年四月進行後測，共回收509份問卷（回收率98.8%）。結果：前後測之受訪者均以男性為主，受訪者平均年齡在30歲左右，學歷多在大專以上，且研究所以上為主，佔六成左右。以工程師與管理師等高技術的未婚人員為主。育兒狀況，以未養育小孩者居多，佔七成以上，有哺育經驗者只佔母乳哺育狀況，約佔17%，前後測無差異。對於職場之哺乳親善措施的瞭解程度，知道公司已經設有集乳室者，前測受訪者佔79.3%，後測受訪者提高至96.1%，達顯著差異。知道公司之擠乳時間規定者，前測受訪者只有15.1%，後測受訪者提高至85.4%，達顯著差異。對於母乳與嬰兒奶粉比較之看法，贊成母乳最好者，前測受訪者佔80.13%，後測受訪者提高至99.2%，達顯著差異。對於母乳哺育可以持續至何時之認知，認為母乳哺育可以持續至小孩一歲以上者，前測受訪者佔59.7%，後測受訪者提高至65.4%，達顯著差異。結論：結果顯示介入後，無論是對於職場中哺乳親善措施的瞭解、職場中對於上班媽媽持續哺乳的支持度或是母乳哺育的認知均有顯著的提升，顯示母乳哺育介入計畫有其一定的成效。

	• 英文摘要
	Objectives: The objective of this research was to explore the effects of a breastfeeding intervention in the workplace. Methods: The intervention program was conducted in a high-tech company with pumping room. Our subjects were the employees in the target company. Before the intervention, a total of 826 valid questionnaires were collected. After the intervention, a total of 509 valid questionnaires were collected. Results: The most participants were higher educated level, unmarried young males. This research found that, before the intervention, 79.3% participants know there is a pumping room in the company. After the intervention, 96.1% participants know the policy. Before the intervention, only 15.1% participants know the period set aside for milk expression. After the intervention, 85.4% participants know the policy. Participants agreed: "Breastfeeding is best", increased from 80.1% to 99.2%. Participants agreed: "Breastfeeding can be continues to more than one year", increased from 59.7% to 65.4%. Conclusions: The intervention improved the perception of breastfeeding policy and the attitude of breastfeeding among male and female employees.


