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Abstract

This study was designed to understand the concepts of managers and employeesto
nutritional intervention, and assessed the nutritional knowledge, dietary practices and
psychosocia items of managers and employees at worksite in Taipel area. Firstly, we
randomly selected 100 factories which had more than two hundred employees and
mailed a questionnaire to general and administration manager. The response rate was
39 . Secondly, we screened 4 worksites from 17 factories, and investigated the
perception of employees to nutritional intervention programs. 601 employees
completed the study. Most managers and employees were males and aged more than
40 years old. 44  managers and 53 employees had 19.8~24.2 BMI value. The
proportion of managers and employees do exercise and smoke were 50  and 20



respectively. Mean scores of both on therapeutic nutritional knowledge were 0.94+
0.23 and 0.91+0.29, respectively those were better than preventive nutritiona
knowledge ( 0.74£0.47 0.69+0.46, respectively ) . About 80  managers and 60
employees knew the CVD risk factors-smoke, lipid, and body fat. Mean scores of
managers for regular dietary practices ( 3.54+0.13 ) were better than fat-related
dietary practices ( 3.36t1.14 ) and carbohydrate-related dietary practices ( 3.29+
1.16 ) . Fat-related dietary practices of managers were better than employees
practices. Managers and employees mostly received heathy information from
newspapers. Average scores of managers and employees self-efficacy were 1.12+
0.64 and 1.13+0.64, respectively. There were significant positive associations between
self-efficacy and dietary practices(r 0.22 r 0.17). Thebelief in diet-disease and
self-efficacy of employees were found to be correlated with duration of work, exercise,
smoking, and drinking habits. Most employees had discount on lunch/dinner. Most
cafeterias on factors could provide 200 to 400 employees meals. Managers thought
employees interested on nutrition and cancer topic, and employees interested on the
immune functions as the favorite topic. The best teaching methods were professional
speech and brochure.

Keywords worksite, dietary practices, health promotion, nutritional intervention

L2

( 200 )

90
200 150
100 39
39 ) 17 (
) 4 825
601 ( 73 ) (2-5)



Cronbach a (item

consistency) ( a 0.76 a 0.77
a 0.76 a 0.75) SPSS
program
1
39 (n 28 72 ) 40 67 5 BMI
(19.8~24.2) ( )14 (36 ) 13 (33
) 1 6
() 5 2 1
39 30-39 77  (n 30)
4 5 2 42
( ) 10 (77
) 22 6 (n 24) 30-60
200-400 6 35 (D
9 (n 35)
(17/35 48 ) (1) 8 2
7 1 8
1 1-3
2
4 601 66 (n 394) 41-50
43 (53 ) BMI 19.8-24.2 31 BMI
24.2 () 1-10 11-20 35 20
23 47 2

0.78:0.42 (10 )

( 2
30 200 mg/di
6
5
2 (
30 )

( 3 BMI



(n 39)

3-4

35

1-3

4)

BMI

35



2000

2001
Hu SP, et a. The characteristics of dietary pattern between hypercholesterolemic
and control subjects. Nutr Res 15  311-323 1995
Kemppaoinen T., et al. Validation of short dietary questionnaire and a qualitative
fat index for the assessment of fat intake. Eur J Clin Nutr 47 765-775 1993

. Kinlay S, et a. A ssimple score and questionnaire to measure group changes in
dietary fat intake. Pre Med 20 378-388 1991

2003



()

n 35 17
16 (410 )
3 (7.7 13
3 (7.7 5
34 (87.2)
2
2
1
1
a
b
2.
(n 601) !
(6 0.69+0.46
(4 0.91+0.29
(10 ) 3.04+1.17
(8 1.13+0.64
(4 1.61+0.49
! Mean+SD 0
2



1. 25.1 64.7 10.3
2. 3 20.5 58.3 21.3
( 300 )
3. 16.8 53.2 30.1
4. 16.0 64.2 20.0
5. 17.8 56.6 25.6
6. 14.0 59.1 27.0
7. 17.8 61.7 20.5
8. 23.6 57.4 19.0
4.
BMI
no effect p 0.05



