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Relationship Between Hospital Employees’ Perceptions of Equity
of Compensation and Work Attitudes

3 E %% NSC89—-2416—H—038—004
MATEAMR 89 =8 A 1 BE90 %7 4318

FHAHERY

FIL B2 KB B PR AT

kchuang@tmu.edu.tw

£FREHA B

BELBMAR TR

~~PXHE

ARG B ARREANFETERRAE
ITHHEMNFH R RIAEEERY
PHESH ARUEBHRRAMANTREMR
BTE BB ] AL B A o RER R R A AR AR
FHtBBBRRITPEHEHPERRE B
Lz BRI o A RN T A
FHABENERHAELRPO I R &
BER 9E HEERIE ££30%F
Bregdi - v 3 ZERBRERHLE
ITEALEE - BRBEARFEZEHEAR
HB2OBIA-ZHERTFE AR -4 F
FHME RS EWFSNE 0 BREF
AR BHME TR A § 58 T4
FI~THFEE) #B L HH N T4
BEZUENEBFLR - ARMEBRE
ITRE HEIWMINEEZEENSIE
EFE£E - oM EnideRE  HELY
WM aPeBeRERREPE - 81
HEMNTAHDZ0BE  HEIHAEESH
BRERE -

Maks : HFoATRi - THEE - B
[z

Abstract

Compensation is widely acknowledged
as an important job character in employees’
eyes. Health care institutions are a special
industry that the compensation difference
between employees is great. The difference
may have impact on employees’ perceptions
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of equity of compensation; as a result,
mfluencing their work behavior and the
quality of care provided. This study aims to
explore the relationship between hospital
employees’ perceptions of equity of
compensation and their work attitudes. A
self-administered questionnaire was
distributed to the participants. The final
sample size is 2,938 from 30 hospitals. The
statistical analyses used were descriptive
analysis, correlation analysis, one-way
ANOVA, Scheffe method, and multiple
regression analysis. The results indicate
that hospital employees; perceptions of
equity of compensation are influenced by
personal characteristics such as age, work
department, total years of employment, and
the like. Employees’ work attitudes are
influenced are influenced by age, education,
work department, and so on. The design of
the compensation system has impacts on
employees’ perceptions of equty of
compensation. Employees’ work attitudes
are influenced by their perceptions of equity
of compensation.

Keywords: perceptions of equity of
compensation, work attitude,
hospital employee
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