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Perception Scale of the Job Attitude of
Clinical Nurses at the Medical Center.

In-Chiang Wu
ABSTRACT

This research is aimed at the tabulation and amendments of the perception scale of the job attitude
of the clinical nurses at the medical centers in order to establish a normal model & analyze the relation-
ship among their working attitude, stress and emotion, and there by building up their working attitude
measurement table so as to understand, improve & develop the working status of the clinical nurses.

The samples in the reaearch cover 521 nurses who have worked in the same department for at
least six months in the four medical centers. The sampling was made from computer in different levels
in proportion to the total number of nurses in each department. The tool in the research adopted the
self-formulated measurement table of Likert-type five point scale, validity by jury opinion and the reli-
ability was Cronbach’s alpha 0.81. The data are computed and analyzed by SAS, mean value, standard
deviation, Pearson correlation coefficients, t-test, factor analysis, and multiple regression.

The conclusions of the research are summarized as follows:

|. Establishment of the perception scale of the job attitude of clinical nurses, evaluation score
table and the normal model diagram. Included in the measurement table is narration of working condi-
tion agreement measurement table, covering four catagories, i.e., positive perception, positive work,
positive development, and positive input; work satisfaction measurement table and self-evaluated
agreement measurement table.

2. The working attitude is indicated with “If unable to work, | will inform in advance”, the degree of
agreement turns out to be the highest while “I feel | am of no use”, the lowest. The degree of satisfac-
tion reveals that “easy to get along with my colleagues” turns out to be the highest, while “the opportu-
nity to get promotion”, the lowest.

3. There is a relationship between the individiual factors such as, department experience, etc., and
the working attitude.

4. The job stress and job emotion have something to do with the job attitude in diagram with
concept model.

The above-mentioned conclusions of the reaearch are valuable for the refernce and application of
the nursing practice, nursing administration and nursing education.

Key words: Medical center, clinical nurses, Job attitude perception scale.
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