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Abstract
The purposes of this study were to understand organizational commitment of
clinical nurses. A direct survey method was used in this study. The sample was
choisen from clinical nurses who have been working in the area of clinical nursing
over five years. The conclusions are as followed (1) Clinical nurses showed a
medium degree of organizational commitment; (2) The variation of personal
characteristics (i.e. age, education level, marriage status, number of children, age
of youngest child, rank, salary, years' service etc.) and the variation of
organizational characteristics (i.e. the private or public hospital, different kinds of
ward, overnight payment, clinical ladder, duty hours, the number of patients) will
affect a clinical nurse's recognition of the organization, organizational commitment
and professional sentiment; and (3) The recognition of organization, organizational
commitment, professional sentiment, organizational retention and professional
retention show high correlation. Contract status does not affect a nurse’s intention
of retention. Also, recognition of organization, the professional sentiment, length of
service, nursery, night duties and commuting time correlate most strongly with
organizational commitment, to a level of 72.27% . The researcher can apply this
study as a reference for the manager level and prediction of the reaction of clinical

nurses. Where it is desired to raise the organizational efficiency to create higher



profits, this study is a useful reference for managers to improve management and

also provide more suitable incentives for clinical nurses.



