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Abstract
The purpose of this study was to explore the job-related empowerment perceived
and expected by staff nurses and the relationship between the perceived job-related
empowerment and that expected. The Reciprocal Empowerment Scale was used to
assess the level of job-related empowerment. The sample for this study consisted of
374 staff nurses from two teaching hospitals using stratified random sampling. The
statistical methods used were based on the arithmetic mean, Pearson product-
moment correlation, independent t test, paired t test and one-way ANOVA/Scheffe's
method. The results of this study were as follows: (1) The mean (SD) of the
perceived job-related empowerment of nurses was in the moderate range (M=9.37,
SD=1.67) and that of the expected one was 12.07 (SD=1.28); (2) There was a
significant difference between the perceived job-related empowerment and the
expected. The perceived job - related empowerment was significantly lower than

the expected empowerment; (3) The perceived job-related empowerment of nurses



was significantly related to their demographic variables, such as marital status,
their positions, clinical ladder levels, unit teams, division teams and department
teams. It was positively related to their age, working years in the unit, and working
years in the hospital; and (4) The expected job-related empowerment of nurses was
significantly related to their demographic variables, such as their positions,
department teams, hospitals they were working for. The results of this study have
provided important implications for nursing administration, and nursing education,

as well as directions for future studies.



